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Objective 1 

Promotion of cultural understanding and awareness of different religious beliefs between different 

ethnic groups.  

 

Actions 

• We delivered the Dimensions PSHE curriculum, with additional themes and events to support and 

extend this. 

• We teacher RE following the Doncaster agreed syllabus.  

• The children had the opportunity to take part in themed events such as anti-bullying week and 

celebrations of Diwali. 

• We delivered targeted support to individual pupils. 

• We developed access to a wide variety of books and resources, with diverse themes. 

• We have raised funds for different children’s charities which support children in the UK and 

overseas. 

 

 

Objective 2 

Ensure that access to a broad and balanced curriculum is considered in terms of visible and invisible 

barriers, especially for students eligible for free-school meals, students with special educational 

needs and disabilities, looked after children and students from minority ethnic groups.  

 

Actions 

• Our curriculum is planned with all pupils in mind.   

• We plan specifically to ensure we encourage pupils from different backgrounds and with different 

needs, for example we ran a SEN PE slot to boost the confidence and skills of pupils with SEN, so they 

felt more comfortable and confident in taking part in main sessions. 

• We ensure that pupils are able to access free breakfasts so that they are physically prepared for a 

day of learning. 

• We provide a ‘trips’ fund which allows us to subsidies visits, so that costs are not a barrier. 

• We provide free PE uniforms for all pupils to remove the stigmas around sportswear and we remove 

the barrier of buying specific equipment and kit. 

• We provided a free set of our new uniform to ensure that no child, regardless of socio-economic 

status was disadvantaged by this in terms of being prepared for school.   

• All after school clubs are free of charge. 

• We support families with a strong pastoral approach, ensuring they can access resources such as 

the food bank.  

• We provide early help for families to tackle any barriers for the families, which could impact 

children’s wellbeing and education. 

 



 

Objective 3 

Monitoring and promotion of the involvement of all groups of pupils in the extra-curricular life of the 

academy, including leadership opportunities, especially pupils with special educational needs and 

disabilities.  

 

Actions 

• We provided a range of clubs to engage the interests of a range of pupils. 

• We provide additional PE sessions for SEN pupils to encourage their confidence. 

• All pupils are democratically elected for the school council and all pupils are encouraged to join 

in.  This also extends to positions of responsibility e.g. school council, play leaders and EYFS 

assistants. 

• We do not charge for any of our clubs – so there is no financial barrier. 

• We do not charge for breakfast club – so there is no financial barrier to having a healthy 

breakfast, to prepare pupils for a day of learning. 

• All pupils are able to access after school clubs. 

• SEN pupils take part in the full curriculum. 

 

 

Objective 4 

Actively close gaps in attainment and achievement between students and groups of students 

especially students eligible for free-school meals, students with special educational needs and 

disabilities, looked after children and students from minority ethnic groups. 

 

Actions 

• Feed Forward marking is used to assess and plan next steps for all pupils. 

• Interventions are used to support any children who is not working at age related levels or needs 

additional support. 

• Challenge is given to teachers and SLT in RAG meetings and at the AAB. 

• Support plans are in place for all SEN pupils. 

• We used the Pupil Premium plan to ensure that we are supporting all pupils who are 

disadvantaged. 

• We track data by characteristic. 

 

 

Objective 5 

To actively close the gaps developed during the lockdown period for free school meals pupils. 

 

Actions 

• We implemented a catch-up programme to allow us to access gaps and accelerate catch up. 

• We used catch up funds for interventions and resources. 

• Challenge is given to teachers and SLT in RAG meetings and at the AAB. 

• We used the Pupil Premium plan to ensure that we are supporting all pupils who are 

disadvantaged. 

 

 

 



 

Objective 6 

To eradicate prejudice related bullying in relation to the protected characteristics listed in the Equality 

Act. 

 

Actions 

• We use behaviour systems consistently within our behaviour management policy. 

• We use the PSHE curriculum to explore bullying and prejudice. 

• Any incidents of bullying, racists, remarks are recorded and provided to the AAB, whilst pupils are 

held to account for their behaviours and given support to change those behaviours. 

• We have a rigorous and consistent approach to record any incident on CPOMS 

 

Objective 7 

To promote the attendance of vulnerable groups, with strategies being implemented to support a 

reduction in persistent absenteeism. 

 

Actions 

We have rewards in place for good attendance. 

We track attendance on a daily basis and support families to get children into school. 

Attendance is tracked on our RAG, which is part of our scrutiny process. 

We have an attendance officer in place to support attendance. 

During lockdown we were able to invite vulnerable pupils into school to maintain face to face 

education. 

During lockdown we managed to work with families so that they started to attend provision. 

We have processes in place to support families in PA, following LA attendance process. 

Our attendance in at national levels, despite the impact of some non-attendance of vulnerable 

children in lockdown. 

We have reduced our overall PA to below national levels. 

 

 


